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Impact of Gender Prejudice on the Employment Status of
Women in the Urban Unorganised Sector

Jomen's  participation in  the

process  of economic
development of & country is very
significant.  In  recent times,

more to find work in the unorganiséd
sector in developing countries ke
India_(Narasaiah, 2006). In India, the
women worklorce n the organised

in the unorganised sector.

According Employment-
Unemployment  Survey NSS  55*
Round (1999-2000) 5549 millon
worklorce were engaged in the urban

women
unorganised sectof tonds 1o

migrated workers from the rural
areas. People who migrate from rural
to wban areas in seach of

because they ive below tha poverty
line. These women workers. are more
wulnerable because equal opportu-
nities. are denied through gender
discrimination and thereby women
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Table
Age, Work Hours
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workers are exploited moro in the
uban _unorganised  sector (Hag
2001). The Socio-Economic status of
women in the uban unorganise

is very winerable due to

sector
existonce of gender bias.

In recent times, participation of
women in the worklorce has
increased around the world. Still

differences between the situations

and opportunities of men and
women arise from unequal
possbiliies of access to
employment, income and other
economic resources. Gender
prejudice is a major factor that
prevents women from participating
effectively in the labour market.
This problem appears to be
‘concentrated in the unorganised
sector in India.

Objectives

The present paper Is based on
the following two objectives which
aro focused on gender bias among

wrban unorganised sector.
Methodology

The present paper has chosen to
study the impact of gender prejudice

nd Wage
Factors Wage(n Rupocs) ‘Work Hours. “Age(in Years)
Suistes Toos _Sulssmen Saleswomen  Salesmen Saisswoman _Salesman

Max Value 4500 2000 1500 1200 8 El
Min Value 1000 1,000 400 1000 17 s
Moan 2350 1380 1158 1125 27 22
o 8448 3072 192 063 83 362
2, value 6.03" 0.89" 272"

H, Rejected Accepted

Level of Significance * 1% & ™ 5%

Table - 2
Relationship between Wage and Experience

Factors
Statistcal Tools

Wage and Experience.

Comelation ()
t, Value

W,

Salesmen Saloswomen
0.5 0.07
271 007"
Rojoctod Accaptad

iLevel of Significance ** §%

Table - 3
Relationship between Allocation of Extra Responsibility

Factor

Extra_Responsibilty

Statistcal Tools
»
M,

Salesmen and Saleswomen
24,718
Rejected

Source: Comput

Findings and Discusslons

The problem of gender bias in the
uiban unorganised seclor have been
an nd the findings and

hows,  Age,
Rsponsibilly.

December 1. 2010

ovel of Significance ** 5%

Wage: Seen from Table-1 thal the
average  monthly  wage
saleswomen is less than the average
monthly

education is also similar, but stil
wage gap s present between
salesmen and saleswomen i the

on the employment status of women
in the uiban unorganised sector in
Pudukkotal town, Pudukkotal Distict
Pudukkottai  Distict  was ~ chosen
because accordng to the 2001

Pudukkotiai Distrct possesses
sox ratio in favour of women that is
1000:1015. This paper is based
primary data collocted through a
structured  questionnaire  employing
and the purposive sampiing s used
for selecting the  sample.

toxtile shops lessthan 10
workers were chosen for this study.
The category of workers in
unorganised soctor was chosen o be
persons employed in tha  tontic
shops as they employ both men and
wormen in the same category. Shops
with less than 10 workers were
Soloctod as such shops truy
tepresent the unorganised  sector,
The total samplo size was taken as
60, (30 men and 30 woman).

Framework of Analysis

The present paper has smployed
difforent  techniques to analyse
different set of variables. Firstly Mean
and Standard Deviation techniques
have been appiied to anayse factors

The Ker Pearson's Comelation
tochnique and the *t test have boen
used to understand the relationship
between income and experience of
salesmen and saleswomen.
December 1, 2010

urban unorganised sector. Ther are
o types of factors which could have
been instrumental for this kind of
situation, namely social factor and

sithal). Therefore, the supply of
labour in a particular sector is more
than the demand; thereby the wage
level of women workers is low.
Work Hours: From Table-1, it can
be observed that there Is no
significant _ dfference between  the
work hows of salsmen and
saloswomen and hence, there is no
gender discrimination I terms of
work hour, The average working
hours of salesmen and salasy
in the present study in the urban
wnorganised sector s 11,41 hours
which Is much greater than the
eight

sublect to heavy workioad bath within
the housahold and in the work place,
which causes women lo extremo
mental and: physical stress.

There is yot another problem of

w leswomen do not get that
Kind of flexiilty, Saleswomen in the

ban unorganised sector are denied
of flexibity of work hours which is
available 10 their male counterparts,
Theso aspects can be argued as
sheer cases of gender bias.

Age: It can bo scen ffom Table-1
that there is signiicant diflerence
botween the range of ago of
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salesmen and  saleswomen. The
s on's range of age (18:31)
s shorter than that of salesmen (17 -
t that gender
bias in terms of the range of age of
salesmen and saleswomen, In texilo
shops young women are preferred as
saleswomen than old  women,
because old women may be haviag
greator responsibifiios at home and
her sutable 1o work as
saloswomen.

At the same time, old men are
proferred fo work as salesmen in

gender preference of employers infu-
ences allocation of labour betwoen

women's _partipation i
Gountry's abour market less effective.

prance and Moniry Wage:
Toe ente o o scabyes 1 Tab0
2 oo et are ' o st
reationship between monthly wage
n

shorter, experience does not play a
dominant ol in determining their
wage. Even if some women have
more experience, it is not considered
as factor for determining their wage
bocausa women's w gener
devalued by the social
has been put foth by the

salary of salesmen.

Responsibility: ~ The resuft
gathored from the analysis in Table-3
Suggest that there s significant
diferance batwesn exira  respon-

3

siilty of salesmen and saleswomen.
Thore is gendor bias in forms of
exira responsiilty of salesmen and

Tves such as biling, maintaning
accounts and depositing cash in
banks are gven to the saiesmon
whereas. low-lovel ~ respon-sibiliies

such as taking care of drinking water,
swaeping tha shop and washing the

afferences, women are assigned
lower lovel responsbiliies than men.
So, women are forced to do the
same kind of work which they tend to
pefform at the household level in
spita of entering the tabour marko.
Suggestions

The findings and discussions of
Pl papw proten i 4 ik
of  gondor
worganised sacko como ot in e

so
been given to miigats and eradicate
the problem of gender bias in the
uban unorganised sector.

1. I indian society and labour
markel, women aro treated as

societys atttude building stage, ie.,
flom the chidhood days of the
upcoming generation.

in the unorganised
sector work more than eight hours.

women, as they have to work both in
the household and in the wark place.
Government should take action to
reguiate the working hours of women
workers in the unorganised sector by
enacting a law in this regard which
may also ensures adequate rest for
such women at the right time.

3. In inda, e eore sl

botween men women in- the
unorganised sector is very high. The
curlty  Act the

for
unorgarised Sector Workers (2007)
that has been introduced “in India
does not focus on equal ramune:
ration to men and women workers
So, it s right time that the Socil
Securty Act for the unarganised
Sector Workers (2007) is amended to
incorporate the  element of oqual
wagos for both men and women in
the unorganised sector.
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